ITR VALUES ADOPTED IN JUNE 2013

Inclusion - open, respectful communication with each other in the
operations of the Executive and ITR as a whole; reaching out to our
community (ITR patrons and members, volunteers, audience
members, residents in our key geographic areas) for input and
valuing their input; seeking to involve new people in ITR, especially
young people.

Teamwork - working together in the best interests of ITR, regardless
of titles or assigned roles; backing each other up and having each
other's backs; sharing the load equitably; bringing our individual
knowledge and skills to bear to help each other out and achieve our
agreed-upon goals.

Responsibility - making and keeping our commitments to each other
and to our community; doing what we said we were going to do in a
timely and thorough fashion; being fiscally responsible and
accountable.

Enjoyment - having a good time together; liking what we do and who
we do it with; providing enjoyable theatre experiences for our current
and future audiences.



